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Only 21% of women in
Albania are self-employed,
reflecting persistent gender
gaps in access to resources,
networks, and opportunities.

Significantly more women than men
in Albania contribute to family
businesses, without, registration, pay,
and social protection. This shows
persistent gender norms that devalue
women’s labor.
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Human trafficking continues to hit
women and girls the hardest. Investing
in education and awareness raising
community programs helps stop
exploitation before it starts. 

Around 90% of these businesses are
small enterprises. Support to
women’s access to finance and
markets is key to helping them grow
and scale. 

Although notable progress has been made
at the municipal council level, where
women now hold 42.2% of seats, we need
more women in local leadership. 
Women lead 13% of Albania’s municipalities,
below the EU average of 18%. 



Marrying at an early age impacts
girls and boys access to
education, employment and
welfare.

In 2023, women held the majority of senior
administrator positions in Albania’s civil
service, surpassing the EU average of 45.4%.
This achievement highlights significant
progress toward gender equality in public
administration and positions Albania ahead of
many EU countries in closing the leadership
gap at the highest levels of government. 

Internet use is nearly universal
among highly educated Albanians,
with women (98.9%) slightly ahead of
men (97.6%), matching EU levels. 



Despite overall progress, women
still face deeper economic
vulnerability. 

Care responsibilities keep too many women
out of the workforce (25% vs. only 2% of men). 
Recognizing, reducing and redistributing
unpaid care work accelerates
#GenderEquality while expanding economic
growth. 


